WAC 478-121-123 Discriminatory harassment. Discriminatory har-
assment includes verbal, physical, electronic, or other conduct based
on an individual's race, color, creed, religion, national origin, cit-
izenship, sex, age, pregnancy, marital status, sexual orientation,
gender identity or expression, disability, or veteran status when one
of the conditions outlined in subsection (1) or (2) of this section is
present:

(1) Submission to, or rejection of, such conduct is made implic-
itly or explicitly a term or condition of a person's instruction, aca-
demic standing, employment, or participation in any university pro-
gram, activity, or benefit, or 1is used as a basis for evaluation in
making academic or personnel decisions; or

(2) Such conduct creates a hostile environment, which is created
when the conduct is sufficiently severe, persistent, or pervasive that
it unreasonably interferes with an individual's academic or work per-
formance, ability to participate in or benefit from the university's
programs, services, opportunities, or activities, or the receipt of
legitimately requested services when viewed through both a subjective
and objective standard.

[Statutory Authority: RCW 28B.20.130. WSR 17-15-068, § 478-121-123,
filed 7/14/17, effective 8/18/17.]
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